FY26 Volunteer Louisiana version of Modified Standard Form 424

Application for Federal Assistance
From the Corporation for National and Community Service (AmeriCorps) through the Volunteer Louisiana State Service Commission

Instructions: Applicant must complete information into yellow fields. There are some fields that Volunteer Louisiana will complete later.

Application ID: (to be issued by Volunteer Louisiana)

Applicant Organization’s
· Legal Name (as listed in SAM.gov): 	 	_______________________________________
· UEI Number (as listed in SAM.gov):	_______________________________________
· Address (as listed in SAM.gov):
Address Line 1				_______________________________________
Address Line 2 (if nec.)			_______________________________________
City, State, and ZIP Code 		_______________________________________
Parish/County				_______________________________________

Employer Identification Number (EIN): 		_______________________________________

Name and contact information for project director or other person to be contacted on matters involving this application
· Name:				_______________________________________
· Telephone (inc. Area Code):		_______________________________________
· E-mail Address: 			_______________________________________

Type of Organization Applicant: 		_______________________________________
(Institution of Higher Education; Local government, inc. school district; or nonprofit organization)

Type of Application:				_______________________________________
(Choices: New;  New/Previous Grantee;  or Continuation)

Catalog of Federal Domestic Assistance Number: 	94.006		Title: AmeriCorps State

Descriptive Title of Applicant's Project: 		_______________________________________

Geographical Areas Affected by Project (List Cities, Counties, States, etc.): __________________________________________________________________________________________________________________________________________________________________________________________________

Proposed Project Start Date: 	____________	(Cannot be sooner than 08/01/2026)

Proposed Project End Date: 	____________	(Cannot be later than 07/31/2027)		

Is Application Subject To Review By State Executive Order 12372 Process? No, this is not applicable. Volunteer Louisiana will review response with applicant prior to deadline

Is the Applicant delinquent on any Federal Debt? (Type “Yes” or “No”). If “Yes,” provide an explanation:	____________

Applicant must complete agree to this statement by typing “Yes” - To the best of my knowledge and belief, all data in this application/preapplication are true and correct, the document has been duly authorized by the governing body of the applicant and the applicant will comply with the attached assurances if the assistance Is awarded. 	____________

Name of Authorized Representative completing this form: _______________________________________
Their Title:	____________________________________NOTE: Volunteer Louisiana does not require a signature from the Authorized Representative at this stage. After the deadline, Volunteer Louisiana will send both the Authorized Representative and the Applicant Point of Contact a PDF of all application materials received. Applicants are welcome to submit a brief memo noting the relationship of the Authorized Representative (department/office and person) to their organization.

Their Telephone:	____________________________________
Their E-mail: 	____________________________________

Date Submitted to Volunteer Louisiana: 	______________________


Congressional District of:	Applicant: Volunteer Louisiana will complete	Program: Volunteer Louisiana will complete

Estimated Funding:
· Federal:		Volunteer Louisiana will complete
· Applicant: 	Volunteer Louisiana will complete
· Other: 		Volunteer Louisiana will complete
· Total:		Volunteer Louisiana will complete

AMERICORPS FOCUS AREA(S): Which of AmeriCorps Six Key Focus Areas does your organization plan to address with a grant application? Check the box for any that apply.

FACE SHEET (Page 1)  •  NARRATIVE (Pages 2 - 11)  •  SAMPLE MEMBER POSITION DESCRIPTION (Pages 12 – 17)


Page 2

☐     Disaster Services: Supports communities with disaster preparation, mitigation, response, and recovery.


☐     Economic Opportunity: Enhances economic security by providing assistance, training, and education to low-income individuals.


☐     Education: Improves student academic performance, supports school readiness, and helps underserved communities.
☐     Environmental Stewardship: Focuses on conservation, restoration, and improvement of public lands and natural resources.

☐     Healthy Futures: Addresses community health needs, including access to care, addiction services, and food security.


☐     Veterans and Military Families: Positively impacts the lives of veterans, their families, and active-duty military members. 




EXECUTIVE SUMMARY: Complete the following statement by filling in responses for the yellow phrases only.
The [Name of the organization] will have [Number of] AmeriCorps members in [the locations the AmeriCorps members will serve, e.g. – City, State or State(s)]. AmeriCorps members will [service activities the members will do]. At the end of the first program year, the AmeriCorps members will be responsible for [anticipated outcome of project]. In addition, the AmeriCorps members will leverage [number of leveraged volunteers, if applicable] who will be engaged in [what the leveraged volunteers will be doing].

The AmeriCorps investment will be matched with $[amount of projected match], $[amount of local, state, and Federal Funds] in public funding and $[amount of non-governmental funds] in private funding.”

Proceed to Next Page



PROGRAM DESIGN: Community and Logic Model, Part 1

1. In no more than 500 words, provide a summary of the community problem, and an explanation of how the applicant’s intervention(s) will lead to the outcomes identified in the Logic Model


























Please leave this marker to indicate the end of the Logic Model Part 1 response


PROGRAM DESIGN: Community and Logic Model, Part 2: Complete this Logic Model. This can extend to a second or third page.
	
	[bookmark: RANGE!B1:H6]Problem
	Inputs
	Activities
	Outputs
	Short-Term Outcomes
	Mid-Term Outcomes
	Long-Term Outcomes

	Instructions
	The community
problem that the
program activities
(interventions) are
designed to address.

Briefly re-state or summarize Community Problem listed on Page 3
	Resources that are
necessary to deliver
the program
activities
(interventions),
including:
· Locations or sites in which members will provide services
· Setting and community condition where the intervention is delivered
· Number of AmeriCorps members who will deliver the intervention
· Characteristics of AmeriCorps members, including specific knowledge, skills, and abilities required to implement the intervention.
	The core activities
that define the
intervention or
program model that
members will
implement or
deliver, including:
· duration (e.g., the total number of weeks, sessions, or months of the intervention),
· dosage (the number of hours per session or sessions per week) and
· target
population (e.g., disconnected youth, third graders at a certain reading proficiency level).
	List in this column the measurable outputs that result from delivering the intervention (i.e., number of beneficiaries served, types and number of activities conducted).

Try identifying which Performance Measures will be used as output indicators. Those are available in this document: https://www.americorps.gov/sites/default/files/document/2026-01/2026-AmeriCorps-State-and-National-Performance_Measure-Instructions.pdf

	Changes in
knowledge, skills,
attitudes and
opinions. These
outcomes, if
applicable to the
program design, will
almost always be
measurable during
the grant year.
	Changes in behavior
or action.
Depending on
program design,
these outcomes may
or may not be
measurable during
the grant year.
	Changes in
condition or status
in life.

Depending on
program design,
these outcomes may
or may not be
measurable during
the grant year.

Some programs,
such as
environmental or
capacity-building
programs, may
measure changes in
condition over a
period as short as
one year.

	Item 1
	 

	 
	 
	 
	 
	 
	 

	Item 2
(if nec.)
	
	 
	 
	 
	 
	 
	 

	Item 3
(if nec.)
	
	 
	 
	 
	 
	 
	 



PROGRAM DESIGN: Notice Priority

In no more than 500 words, Describe whether one or more of the AmeriCorps funding priorities is a significant part of the program focus and intended outcomes. Refer to Section A.2. Funding Priorities in the Volunteer Louisiana FY26 State Formula RFP.




Please leave this marker to indicate the end of the Notice Priority response

PROGRAM DESIGN: Member Experience

In no more than 500 words, describe how AmeriCorps members will be provided opportunities for skill attainment, personal growth and connection to the community they are serving in support of a lifetime of civic participation.




Please leave this marker to indicate the end of the Member Experience response


ORGANIZATIONAL CAPABILITY: Organizational Background and Staffing

In no more than 500 words, Describe the roles, responsibilities, and structure of the staff that will implement and provide oversight of the program, including but not limited to demonstrating the organization has sufficient policies, procedures, and controls to effectively implement a federal grant.




Please leave this marker to indicate the end of the Organizational Background and Staffing response


ORGANIZATIONAL CAPABILITY: Member Supervision

In no more than 500 words, describe how AmeriCorps members will receive sufficient guidance and support from their supervisor to provide effective service. That could include but is not limited to structure for member supervision: cadence and format of supervisor/member check-ins, member and supervisor opportunities to assess strengths and opportunities for growth, member training plan, etc.




Please leave this marker to indicate the end of the Member Supervision response


COST-EFFECTIVENESS AND BUDGET ADEQUACY: Member Recruitment

In no more than 500 words, provide a description of budget expenses to support recruitment of AmeriCorps members best suited to serve the community.




Please leave this marker to indicate the end of the Member Recruitment response


COST-EFFECTIVENESS AND BUDGET ADEQUACY: Member Retention

In no more than 500 words, provide a description of budget expenses to support retention of AmeriCorps members. (e.g., additional member benefits such as paying above the minimum living allowance, supporting workforce pathways, certifications, coaching for members, resume building, individual benefit as well as community building, network building, member recognition, alumni programming, etc.)




Please leave this marker to indicate the end of the Member Retention response


COST-EFFECTIVENESS AND BUDGET ADEQUACY: Data Collection

In no more than 500 words, provide a description of budget expenses that support data collection and evaluation, including the process for collecting and maintaining high-quality performance data from your organization and community partners, how data will be analyzed, and how this will ensure timely and accurate reporting to AmeriCorps.




Please leave this marker to indicate the end of the Data Collection response




REQUIRED: PROPOSED MEMBER POSITION DESCRIPTION

The pages in this section are formatted for printing on legal-sized sheets (8.5 x 14”).

This section is drawn from AmeriCorps’ Member Position Description Outline (rev. October 2024) linked to its Policies and Procedures training in Litmos. The original file is published online at: https://www.americorps.gov/sites/default/files/document/Member-Position-Description-Outline_2023-01_508.pdf

This outline is a training tool designed to help new AmeriCorps program staff create a strong member position description. The outline is for the RFP application proposal only; it does not contain citations for all AmeriCorps grant or program requirements. Additional information on member position descriptions can be found on AmeriCorps State and National grantee pages on AmeriCorps.gov under Resources – Manage Members.

A member position description is a required component of an awarded grant and the member service agreement issued for each AmeriCorps member for whom it should accurately, completely, and specifically describe the activities to be performed. Member position descriptions must be available for inspection by Volunteer Louisiana and AmeriCorps and as part of any audit or investigation by the AmeriCorps Office of Inspector General.

Applicant responses in each cell labelled “Applicant example(s)” should help applicant reviewers understand:
· how AmeriCorps members will address the community problem identified in the Program Design and Logic Model section of this document
· and how organization’s proposed AmeriCorps program and staff will support the AmeriCorps members growth and development
This information will be reviewed and scored with the Program Design section that includes the Community and Logic Model.

	MEMBER POSITION DESCRIPTION SECTION

	REQUIREMENTS

	RECOMMENDATIONS/ BEST PRACTICES

	
APPLICANT RESPONSE FOR THIS
FY26 STATE FORMULA RFP


	AMERICORPS MEMBER NAME
	N/A
	Include member’s full name as listed on formal documentation (not necessary for this proposal version)
	Not necessary for this proposal version

	AMERICORPS MEMBER POSITION TITLE

	N/A
	· Identify a brief, specific title which accurately reflects the content, purpose, and scope of the member service position.
· Do not use AmeriCorps Member as the title. This does not provide sufficient detail of the member’s service.
	Applicant example(s)

	PROGRAM NAME AND LOCATION
	N/A
	· Provide the AmeriCorps program name and location.
· The program name should match the program name approved by AmeriCorps and listed on the Notice of Grant Award.
	Applicant example(s)

	SITE LOCATION
	N/A
	· Identify the specific program location and/or service sites(s) where a member will complete their service. Include the full address of the program and site(s), if applicable.
· Clearly distinguish the AmeriCorps program name and location from the member’s service site name and location, if appropriate for the program design.
	Applicant example(s)

	PURPOSE
	N/A
	· Define the broad purposes that the program is aiming to achieve, describe the community the program is designed to serve, and state the values and guiding principles which define its standards.
· Provide a brief (up to 3 sentences) summary of the purpose of member service by outlining the duties and responsibilities of the member and how this role connects within the organization.
	Applicant example(s)

	DESCRIPTION OF DUTIES
	· Confirm that the member duties are not prohibited activities as outlined in 45 CFR §2520.65.
· Confirm that the AmeriCorps member position description follows the requirements related to supplementation, duplication or displacement of staff as outlined in 45 CFR §2540.100 (e) – (f).
· Confirm that the member position description clearly describes recurring access to vulnerable populations as outlined in 45 CFR §2510.20.
· Confirm that duties meet the requirements of members as Team Leaders, if relevant for the program design. See Section V.F. AmeriCorps Members as Team Leaders in the (FY25) 2025 Terms and Conditions for AmeriCorps State and National Grants (p. 9) for current guidance. The (FY26) 2026 version will be published in summer 2026.
	A member position description should provide meaningful service activities and performance criteria that are appropriate to the skill level of members.
· Keep in mind that this section should thoroughly define the member service activities in specific terms including quantifiable performance goals and projected accomplishments.
· Clearly delineate between essential functions and non- essential functions in alignment with the Americans with Disabilities Act.
· Do not include vague activity descriptions, e.g. other duties as assigned.
	Applicant example(s)

	QUALIFICATIONS
	· At a minimum, members must be high school graduates, GED recipients, working toward attaining a high school diploma or GED during their term of service. Members must agree to obtain either a diploma or GED before using an education award.
· Include the full list of member eligibility requirements in 45 CFR §2522.200(a).
· Confirm that member agrees to provide information to establish eligibility and to complete a National Service Criminal History Check as outlined in 45 CFR §2540.200-206.
	· List minimum qualifications, training, or experience requirements to be successful in the position.
· In addition to the AmeriCorps requirements, programs may require specific knowledge, qualities, or experience that a member must possess in order to successfully complete the service assignment.
· Identify the specific areas of knowledge, skills, and abilities required for members to be successful and to be qualified for the position,
· Knowledge: Describe commonly known principles required to perform the service position and any background information that is applied directly to the performance of a function.
· Skills: Describe measurable skills needed to perform the service position, including technical and/or interpersonal skills.
· Abilities: Describe measurable competencies or other qualities needed to perform the service position.
	Applicant example(s)

	TERM OF SERVICE
	Confirm that the position description follows requirements (ASN Program Specific Terms and Conditions).

See Sections IV and V in the (FY25) 2025 Terms and Conditions for AmeriCorps State and National Grants (p. 3 - 9) for current guidance.

The (FY26) 2026 version will be published in summer 2026.
	· Provide the start/end date commitments required to successfully complete the term of service and be eligible for the education award. These dates should match the service term dates in the Member Portal.
· Include the classification, per AmeriCorps statute, of the member’s term of service, e.g., full-time, half-time, etc. This classification is linked to the amount of the education award that will be available upon successful completion of the term of service.
· Confirm that member has sufficient opportunity to fulfill the term of service including holidays, time off, and missed hours.
	Applicant example(s)

	TIME REQUIREMENTS
	• Confirm that member training hours meet the requirements of 45 CFR §2520.50.
	· Include the days and hours of the week that the member will be expected to serve most commonly while in the position. Be as specific as possible, e.g., Monday – Friday, 8:30 a.m. – 5:00 p.m.
· Include requirements for members to participate in events such as national, state, or local service projects or events as part of the service.
	Applicant example(s)

	ORIENTATION AND TRAINING
	N/A
	Member orientation, training, and development will vary by program and by member role.
· Briefly describe the orientation process for members including training on AmeriCorps prohibited and unallowable activities.
· Identify the professional, personal, or service-related member development activities and training that a member might engage in during and in addition to his or her service.
	Applicant example(s)

	BENEFITS
	· Amount of the Segal AmeriCorps Education Award being offered for successful completion of the term of service in which the individual is enrolling. (link awaiting AmeriCorps website renovation after Feb. 1, 2026)

· Amount of the living allowance the member will earn if applicable (See Section D.6.a.1. Member Living Allowance in the Volunteer Louisiana FY26 State Formula RFP (p. 15).

· Healthcare coverage, if applicable (ASN Program Specific Terms and Conditions). See Section VIII.D. Healthcare in the (FY25) 2025 Terms and Conditions for AmeriCorps State and National Grants (p. 14 - 15) for current guidance. The (FY26) 2026 version will be published in summer 2026.

· Childcare coverage if the member qualifies (ASN Program Specific Terms and Conditions and 45 CFR §2522.250). See Section VIII.F. Administration of Childcare Payments in the (FY25) 2025 Terms and Conditions for AmeriCorps State and National Grants (p. 15) for current guidance. The (FY26) 2026 version will be published in summer 2026.

· Student loan forbearance and interest payments if the member qualifies.
	Provide the tangible and intangible benefits of AmeriCorps service. Tangible benefits include the member living allowance (if provided in the program), the education award, student loan forbearance, etc.
· Include intangible benefits such as making a difference in a community, being part of a dedicated service team, etc.
· Include the benefits available for AmeriCorps alumni available on the member and volunteer webpage of AmeriCorps.gov. (link awaiting AmeriCorps website renovation after Feb. 1, 2026)
· Include information on the Public Service Loan Forgiveness Program from studentaid.gov.
	Applicant example(s)

	EVALUATION AND REPORTING
	Include the member performance evaluation review requirements in the grant year terms and conditions.

See Section V.G. Performance Reviews in the (FY25) 2025 Terms and Conditions for AmeriCorps State and National Grants (p. 9) for current guidance.

The (FY26) 2026 version will be published in summer 2026.
	· Provide members with the criteria and timeline for evaluating their performance.
· Performance evaluations are intended to be a mutual exchange of information that informs the program’s service delivery and helps the member successfully complete the term of service.
· Include reporting requirements (e.g., bi-weekly timesheets, monthly data reports, quarterly narrative reports).
	Applicant example(s)

	SUPERVISOR NAME AND CONTACT INFORMATION
	N/A
	· Provide the name, job title, and contact information of the member’s immediate supervisor. In some cases, there may be two supervisors: the AmeriCorps program supervisor and the service site supervisor.
	Applicant example(s)

	OTHER CONSIDERATIONS
	N/A
	· Include signature lines for both the member and supervisor(s) to indicate that they have read and understand the member position description.
· Include the date the position description was edited/finalized by the AmeriCorps program staff.
· Review guidance related to the employment status of AmeriCorps members from AmeriCorps.gov. (link awaiting AmeriCorps website renovation after Feb. 1, 2026)
· Review guidance on AmeriCorps branding and messaging from the Office of Communications and Marketing on AmeriCorps.gov. (link awaiting AmeriCorps website renovation after Feb. 1, 2026). However, guidance is also available here:
· Section III.A. Identification as an AmeriCorps Program or Member in the (FY25) 2025 Terms and Conditions for AmeriCorps State and National Grants (p. 3)
· Section IV.H. Recognition of AmeriCorps Support in the FY 2026 General Grant and Cooperative Agreement Terms and Conditions (p. 9 – 11). This FY 2026 version will govern FY26 State Formula grants.
	Applicant example(s)



Please leave this marker to indicate the end of the Data Collection response

End of document
